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Ard'ittTbC:?, dated the first da^ of An-marv 10RA, hy ; nd between 
the Ci ty of Absecon, a ' Amici pat i’orporf 1 l-i on of the State of New Jersey, 
hereinafter referred to a,s the "City” and the • ew Jersey ] nlieeman f s 
benevolent Association, ] 11 c,, through its designated affiliate, bainland 
Local Number Seventy-Seven hereinafter referred to as i';A ;/77. 

AU.TA Ci,11 1- i-NNLSS 

this Agreement is entered into pursuant to the provisions of 
Chapter 303, Laws of 1908, (N.J. -cv. statu o 3 ; <:13A-'“, et seq.) of the 
State of 'Aw Jersey to promote and insure harmonious relations; cooper¬ 
ation and understanding between the City end its employees, to provide 
for the resolution of legitimate grievances; to prescribe the rights and 
duties of the City and its employees, all in order that the public service 
shall be expedited and of Actuated in the best interests of the Citizens 
of the City of Absecon, New dersey, 

■V"H f :T /A A- p; <»\ j ; ug ■ ■ ■ jvvn yp; 

2—1 j a,] ori ty '-e jiresevitat:i ve : 'Hie -i ty recognizes the Najority hop— 

resentative of PDA y77 as line exclusive negotiating agent for all regularly 
appointed, full time police officers within the City of Absecon Police De¬ 
partment, excluding the Chief of lolice hereinafter referred to as the 

* 

*Mt!rnloyees ,, , The City and Ihiployees agree that the Najoritv Representative 
of : T’A v'77 lies the right to negotiate as to rates of pay, hours of work, 
fringe benefits, working conditions, safety or equipment, procedures for 
adjustments of disputes and grievances and all other related matters. 
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The I.ajority representative shall he appointed according to the procedure 
set forth in N.<j* Revised Statutes V*: J.TA—3,1 <'t. seq. and shall have all 
the rights and privileges thereto. 

2—2 Stewards : Ko more than one representative of 1 PA -//77 shall "be 

permitted time off to attend negotiating sessions and meetings of the 1'PA 
jll» A seventy—two hour notice •. ’ust he given to the Shift Commander prior 
to time off being granted, also, when time off is granted it shall he with¬ 
out pay, unless, the meeting is joint between the VPA H71 and the City of 
Absecon and then time off shall be granted without loss of pay. 


A-ITT Cl ,K 3- O'AilVAhCd l 1 'OCMbTVK 


3-1 Definition; A grievance is any dispute between the parties con¬ 

cerning the application of interpretation of this Agreement or any Complaint 
by an %ployee as to any action or non-action which violates any right arising 
from his or their employment. 

No more than two Absecon Citv AnpJoyces, that are representatives 
of the 3TA j/77 f shall he given time off with pay from their regular duties to 
attend grievance discussions he tween the P'CA ! ;77 and the City of Ahsecon. 

All grievances by an employee, and responses there to he by the City shall 
be in writing within ten (10) working days of its occurrence or the know¬ 
ledge of its occurrence, and then submitted to the Steward for processing , 

The processing of grievances shall take place without discrimination and 
irrespective of membership or affilliation of P;‘A :i 77• 

3-2 1 rocedure: * 

Step /1- The Steward shall try to rosolve the grievance in an in¬ 
formal manner through the chain of command. e shall start grievance as 
high up in the chain of command as lie deems necessary to resolve the grievance. 



This step should take no longer than five (l) working days. 

Stop ; 2— If the grievance is not satisfactorily adjusted under the 
provisions of Step ;f 1 above, it shall to submitted in writing to V<\\ /'77, 
who shall accept or reject said .grievance within ten (.10) working days of 
receipt. 

Step '3- Tf l vri A r 77 accepts said grievance it should submit 
the grievance to the Chief of Police. The Chief of Police must recommend a 
decision in writing within five ( 3 ) days of receipt of the grievance to the 

nv\ m 

Step /;4— If the grievance is not sail sfac tiri ly adjusted under 
the provisions of Steps ;;2 and Steps ;.'3 above, the I’fl/V ,777 may appeal the 
grievance by written notice, which notice shall set forth the Union’s po¬ 
sition with respect to such grievance, to the bnyor of the City of Absecon within 
five ( 5 ) days after discussions have beeh concluded after Step 73 above. If the 
grievance is not settled satisfactorily at this step the tayor shall submit 
to the TVA J 77 iu writing a final ststomont of Isis position, The case shall 
then be considered closed unless either 71 arty within fifteen ( 1 . 5 ) days after 
the conclusions of discussions at this stcu initiates impartial binding 
arbitration proceedings as set forth in Step ’ r > below. 

Step \‘5- Any party initiating arbi (/ration proceedings shall 
notify the Public Avployment Relations Commission that they are entering 
into Arbitration proceedings and that a list of arbitrators he supplied as 
requested. If the City and the PUT 777 cannot agree to a satisfactory ar¬ 
bitrator within ten (10) days after receipt*of the list, the Commission shall 
be reouested to select an arbitrator, "ho arbitrator shall hear the matter 
on the evidence and within meaning of the fgroement, he shall render an 
award in writing within ten (10) days after the conclusion of the hearing 


and his decision sha!1 be final and binding onal1 parties 



: 'a.ch of 'Ll-e parti os hereto shall liorr fy■ o cm cnsat i.on and exporises o P 
the members appointed by it on its behalf, he compensation and expenses of the 
Arbitrator and any other expenses of the card of Arbitration shall be borne 
equally by the hA\ ,’’77 and the City of Ah see. on, 

3-3 Extensions and hodi fi cations: Time ex fens i ons in volving the Grie¬ 

vance Procedure nay be mutual 1 agreed to by IV* City and the commit tee, 

A.-TIC) h -4 -TG-n is i r II A I T- ■ ’ 

\ 

The City and Trvployeos botb recognise that there shall he no dis¬ 
crimination by reason of sex, creed, racial oriyin, with respect to employ¬ 
ment, or opnortunities for irmrovenent <vl jobs, or as a condition of employment. 
The City further agrees that it will rot ■interfere vi tb nor discriminate 
against an employee because of ^embers 1 ■» •• in, or legitimate activities on 
behalf of A‘A\ "77, nor wi 11 the City encourage membership in any other membership 
or union to do anything to interfere with, the representation by the Majority 
Cepresentativc of VA , 77 ns the exclusive bargaining agent of employees, 

A 7-Cl. : - j- nij.T.TH?; c;AV, HA. CTVCj: nyy 

The Ciiv shall permit the use of bulletin boards, located in the 
’oliee Department hoadqnartors, by -VA ,’ 77 'hr the posting of notices con— 
corning " r T A business and activities. 

The City agrees, in accordance witli the State Statutes upon 
receipt of signed authorination cards from the employees, to deduct from 
the employees wages the amount of annual dues as prescribed by !!A /''77* in 
equal installments by—weekly and to forward «aid amount to the Treasurer of 
Pi A // 77 on the first of each month. 

fliis provision is open to adjustments with the City Treasurer as 
to i)o 1 icy, or procedure. 
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Airnci. k 6- ' ; an ■ \(i i:J ;=r .v :?i 


Tt is the right of the City to determine tile standards of service 
to he offered "by its employees; determine the standards of selection for em¬ 
ployment; direct its employees; take disciplinary action; maintain the effic¬ 
iency of it’s operations, determine the methods, means and personnel hy which 
its operations are to he conducted; determine content of job classifications, 
schedule hours; take necessary actions to carry out its mission to emergencies; 
exercise complete control and descretion over its organization and the technol¬ 
ogy of performing its work, Nothing in this article shall alter or relieve the 
City of any of its obligations undertaken hy this Agreement, 

.UTiCTN 7 - CCh l C i -k t NS Cl Gi iS 

7-1 1 'IA Affiliationt llirsuant to Cha])tor 303, lublic haws of 19^8, the 

City agrees that every Col iceman shall the right freely, to organize, join 
and support the CRY and its affiliates for the purpose of engaging in collective 
negotiations and other concerted activities for mutual aid and protection. As 
a body exercising governmental power under the haws of the State of hew Jersey, 
the City undertakes and agrees that it shall not directly or indirectly dis¬ 
courage or deprive or coerce any policeman in the employment of any rights 
conferred hy Chapter 303, or other Laws of ' ew Jersey or the Constitution of 
New Jersey and the CnitedStates; that it shall not discriminate any policeman 
with respect to hours, wages, or any oilier tom or condition of employment hy 
reason of his membership in the CRY or its affiliates, or hi3 participation in 
any of these activities, collective negotiations with the City, or his institu¬ 
tion of any grievance complaint or proceeding under this Agreement with respect 
to any terms or conditions of employment. 


7-2 Other employment; ’embers shall be entitled to engage in any law¬ 

ful activity and obtain any lawful work while off duty, providing same does 
not conflict with his responsibilities as a Iolicc Officer* 

7-3 Reports or Charges Against fhployeo: employees shall be made aware of 

reports or charges against them, they shall not be compelled to make any verbal 
or written statement concerning the charges and they shall have the right to con¬ 
sult an attorney and/or the ISIA at no expense to the Hi ty of Ahsecon* In 
addition employees shall not he suspended nor suffer loss of benefits until 
after a departmental hearing, unless, 1 owover, the superior officer in charge 
considers the suspension of the employee an immediate necessity for the safety of 
the public or the welfare of the doparhnent, In cases when the employee is sus¬ 
pended prior to a departmental hearing the superior officer shall within twenty- 
four (24) hours submit a written report explaining such action to the thief of 
Tolice and havor of the City of Ahsecon, A copy of the report shall lie made avail¬ 
able to the employee or employees involved upon request, 

7-4 He Pons o of an cffleer; then the defense o P an officer is required due 

to circumstance arising out of the response Ml i.ties as an employee, other than 
disciplinary actions initiated by the <‘ity of Ahsecon, the necessary defense shall 
be provided as specified in Titl6 'CM • j.— 3 ■ •” of the t ew Jersey State Statutes, 

In addition the City shall provide a list of at least five (p) attornies and 
the employee or group of employees shall be *iyou the opportunity to select one 
(l) attorney bor their defense. 


APTTC1 ?■] 8 - ’( ■■j'nvR 

All employees covered by this Agreement shall receive eleven (ll) 
paid holidays per year as follows: 

;7 0 ¥ Years Day 

Washington 1 s I ir thday 

Good Ik* id ay 

Ycnorial Day 

Independence ■ Toy 

labor Hay 

Veteran’s day 

Thanhs giving Hay 

’Viday after Thanksgiving 

Christeas 

Personal holiday 

'Pine off for holidays must he submitted to the sergeant of the shift for 
approval forty-eight ( 1l S) hours in advance oP the day or days requested. 

If for some reason the request is not submitted forty—eight (A8) hours in ad¬ 
vance the sergeant may, at his discretion, grant the request, Pinployees may re¬ 
ceive payment for holidays not taken during the calendar year because of De¬ 
partment responsibilities. Payment shall ho computed at the daily rate of pay 

applicable at the time the holiday was earned and paid prior to the end of 

Parch Bl of the following year. Time off for holidays shall not he rescheduled 
because of sickness unless a superior is notified prior to midnight of when the 
tine off is to begin. 

Time off for holidays nay ho approved in advance of when they are 
earned, however, if because of leave of absence, suspension, termination of em¬ 
ployment of any other reason it is known that the time off that has been taken 

will not be earned in the calendar year, rcinburs ent to the City of Absecon 

must be made, .eimbwrsc.icnt will bo computed at the daily rate the employee 
was paid during the time off. 
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If hv June o '.' the following von. nd i efforts to "rant ror vested 
time off for the holidays earned the pre’Hons yea"® have been exhausted, 
7'anont shall be made for unused hoi ideys, u nddifion, every effort bv the 
sergeant must be made to satisfy the cy-ar h- units needs in cases of emergency 
prior to calling the employee back to work ' r<v - holiday time off* 

A " ■> CT ; o \\ 


9—1 fl iyi hili tyj i hip] oyoos shal 1 io cl i. fib] e !'or f if teen (id) vacation 

days during the first year of service* ‘ oweaer, vacation time may not to taken 
until nine (9) months of service has boon completed, 

’iiiployees shall be eligible for eighteen (1.8) vexation days the cal¬ 
endar year in which five (f) years of service vn 11 be completed, 

employees shall be eligible for twenty—one (21) vacation days the 
calendar year in which ton (10) years of service will he completed, 

nployoes shall he o] v*ihle f ■>-*■ '-.'('nf’-bnr (2b) vacation days the 
calendar year in which fifteen (l r ) vowr. -f service will be comple tod. ’’or the 
nurnose of this Agreement, Vocation '"toys are defined as (hays given off with pay 
that axe normal! scheduled to bo vorke’. 


9—2 Approval : : 'hc Chief of 1 ol ice shed) determine when there is a con¬ 

flict of vacation giving priority to those oMnloycos with seniority. In addition 
every effort by the Chief of ‘oliro must he made to satisfy the needs of the 
Department in cases of hergcncy nrior to celling the employee hack to work 
from vacation time off. 

Vacation rer nests must he submitted to the Chief of Aolice for ap¬ 


proval nay be taken at anytime mrr;ir' 


.'the "ear - ,ro vi d ed the Chief of : olice 


!ias given pr i or a-girova 1, 



10-1 


vyyy .; in 1 7 __■■ ~ aac - >r r-, 

Sick i.envc: Sick leave is defined ho moan absence from employment 
■because of accident, illness, or re sir? c tod from duly by a licensed r.bysic ian, 

A certificate iron the attending physician is required as proof of illness af¬ 
ter three (h ) consecutive days si ok leave, 

ihployees shall be pe mi tied sled: leave to attend to a side member 
of their immediate family, however, the sick leave shall not he permitted to 
extend into the next tour of the scheduled shift, 

10-2 Accur.m 1 ation; inploy ces covered by this Agreement shall be granted 

sick leave as defined above, with pay, for not less than one (l) working day 
for each month of service during the initial year of employment and shall re¬ 
ceive twelve (12) working days sick leave for each calendar year thereafter. 

If an employee requires more or only a option of allowable sick leave for 
any calendar year the unused amount of sick leave shall accumulate from year to 
year and each employee shall, be entitled i o iboir accumula tod sick leave with 
pay if and when required. 

In cases of severe hardship as determined by the Chief of Police, and 
with the approval of the Payor, unearned sic'; leave rv.y "no granted. 

The City shall not reeuire any of its employees covered hy this A— 
greenent, who nay be disabled as a result of employment with the City, to u- 
ti 1 iso accumulator? sick leave, 

10—3 T A V T 7v 'Ck V i ’hATjTk: ! T pon an employees retirement, death, or honor¬ 
able termination of employment after 1C years of service, said employee shall 

he compensated for accumulated sick leave computed on the daily rate of pay for 

* 

the year immediately proceeding said. 1 or*m.untion and shall receive a full days 
pay for each day of accumulated sick leave. Any employee is separated from ser¬ 
vice for cause arising from any disciplinary action shall not be entitled to 
compensation for accumulated sick leave, t is farther agreed that an Aoployee 
after completing 1.9 years of service nay use accumulated sick leave for purposes 
of earl y retirorent, 

_a_ 

— _ ' .—• w —’' - -»*•« 




10-4 Mineral 'cave: employees covered by /bis A grecnon t shall ho entitled to 
a special leave of absence vnih pay np to n maximum of three (~) working days 
in case of death within the immediate family. 

The term "Immediate family" s'nail include only father, mother, step¬ 
parent, father/nother-in-law, grandparents, sister, brother, spouse, child or 
foster child of an employee and relatives residing in his household. 

The Ohio?? of Police shall he notified hy the employee of the need for 
leave as 3oon as it is practical. Additional leave, if required because of ex¬ 
tenuating circumstances, may he granted with pay hy the Chief of Police with 
the approval of the i a} r or. 


10—5 Injury heave : iniurv leave shall he granted with full pay to 

"employees'' temporarily disabled through injury or illness as a result of and 
in the course ol their respective employment. Said injury .leave for temporary 


disability shall 


governed by the Statutes of the State of Per Jersey and 


particularly the vor?anen*s compensation. 


Statutes under Chapter 17 of Title 34 


of the Revised Statutes,. Said injury leave shall extend for the time period as 


set forth in said Statutes, 


Any amount of salary or wages paid or payable to "employees" because 
of leave granted pursuant to Artlice 10 f0- r above shall he reduced by the 
amount of worlrmen's compensation award under Chapter 15 of Title 34 of the Re¬ 
vised Statutes na.de for disability because of the same injury or illness recpiir- 
ing such leave. It is the intention of the "City" to supplement any temporary 
disability payments made under worfa'icn* s compensation to "enpj oyecs: so that 
said "employee" receives Ins full salary or wage. Upon the cessation of pay¬ 
ment of temporary disability of the carrier to the "employee" the "City" 
supplemental payments will also cease that the "employee" wil 1 he expected to 
return to wor 1:. 

10—6 TV A T pave for " oe tings; ihe r. AT i gated )e legates of VA '77 that are 

employee! by the City, or their representatives, shall he granted tire off with pay 
for all regularly scheduled meeting's of the . 'A 77 when such meetings take 


place at a time vlton the employees involved are scheduled to work, i.o more 
tlian one (l) er.ip] oyoe at a tine will to r ivni tine <> f f , and a rernest Tor the 
tine off must 'be submitted sevenkv-ivo • n 9.) ’-orm in r'Vance, Tn cases of emer¬ 
gency the Chief of Police nay d ny the tie ti me of”. Has os of omorfrcncy 

shall he determined Tm the vHiief of ’ oilco, 

3.0—7 Intende d 7 .ea ves o" Vsorces; i oarer. o f absence without pa." ’nay he 
granted for a verier of up to hut not eve oof inn nix (f>) norths, 7 tv/ever, there 
shall not he more than ore employee on ar extended leave of absence at the sane 
tine, 


10—8 Training and Pduc ati oral ' or,vo: kv ifie purpose of improving- pro fess¬ 

ional qualifications each employee covered hy tMs f \proorient shall receive 
specialized or advanced lav enforcement related training, 

hates and titles of advanced training courses shall he nested as they 


hcco o a\ r ailed'Io, 

iiployees shall he selected V" 
requested, pivirsp preference to the nos fc 
selected hy an onVoyee nust he the .*, 
employee is as si prod, i:\ployccs shall he 
course assipm vet a crlender year unless 
and/or the Kayor. 


advanced trainiup courses as they are 
senior employee* however, the course 
is related i.o the area of v/orh the 
"I ini fed to no nnro than ore training 
oihervi so approved Vy if:e Chief of .Police 
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1 l.—h : vcrtine 


■'or the pnriofic o f trio VTeor.eu I, over r.i’ v s ? e1] T>e do fined no a]] hours worked 
in excess o" tee P or 0 T 'oor scuedud ed 1o-*e r>"d all hours worker- in excess of 
the f-tk or hi', scheduled day of the wove roo’: to which the employee is .assigned* 
A, ) ■ vortine shall h e ai d a ! the rate f>T one and ore—half true the 


regular rate of pay, 

"■* ) {.vertine navmenis will not ho wade util ess approved hy the thief 
of olico or 'cyuty thief, 

<'. ) ( vortine shall he reported i-> leu lbs r f an ho nr as foil ows : 

3.) ess than hours (J• in y s # ): no uayunt* 

fl) hours or more: nayn-'u* - • i 1 ! ho ■ ade hy nrl ti plying the over¬ 
time '"enortod hy one and one—’ al f the calculated hourly rate, 
d„) 'Ate hourly r-*to shall he calc”lo ted hy dividirig the annual salary, 
including longevity, hut excluding college allowance, !r»' 2190 hours, 

', ) arned overtime pay tents she'll ; raid in the nsv period follow¬ 
ing the nay period the overtime vas eav->od unless othorwi sc retries tod hy the 
enrol ovee in wri tiny on a ■' arm urovi <1od th ( . *’i ty ■ A erh/f-ft ti s ter, 

\ ) 'll onus's oyeos co-ore' 1 ' - 1 ' A is ■ a-reor-eu t are elwnhle for overtime 


pay 1 cuts, 

r , ) 'nuloyees sc' ednled lo work, and work on any of (die fol 1 owin' 
holidays shell ho unit .ear hours o-’i>r (,i; 'p. 


n'y ’g.; h, • .y^ -» * ;v. y '■ yg a '• 

, ) her'/'in a -u-loyees that a t'p 
sec’tive nine { '' ’ our (ours re are-led ^ 
receive nvov fine ur 1 vents "or all hours 
a day and all hours worked. in excess o ■’ 
work wo ok* 


/-d'pdrted la v/ork four ft's can— 

* 

t -' a i, '■ ae s, 1 ! uo f n ) lours off, shall 
'■-(u'-.i'i i'< excess of nine f'd) 1 ours 


r our Ik l’: ih ) scheduled dav 


he 


rw 




n-v g’f »■*£pyr*- 


1. 1—[j Stand-by V no ; 

, A ny prmloyoo jiiocod stand— :•.■»• k» vn 11. no riven ? roars overtime. 
TT t• >i s strnd—'■-' o,1 myti" ik's -r'at ' ’\i':•••<■• fAer. pai' 1 e:v vd a-'o;.' ■ ■■* 1 1 re¬ 
ceive another ° ' oars over '.-naj? «t the r •'.*• t* \ of r*ao v •°» Vovr •period j f the sband 
con tin’os nfis t tec ori y» 1 ■ '■ Aones, 

1.; ~t rnr’”nsa,t or’ ~ ' i nr t; 

Ay /perm Lz>v~ r ti’op oi" m\- r 7,< ^ • i"■> • ■ 1 ion of' ovori.ieo orT’o;, is at 
too r o'-uost o T f’.o ott 1 'i/v’oo and nit 7 ; ':o o o .r^va ! o f flic "V r>f ot o'ico or 
deputy *'2‘io f, r'o-oifn!, toT/ever , t :, at e co: * l ory Jinn of " is mum os tod 

prior to the • -ay navi od the overtine -vr n 'pa ’n ore to )«o nade* 

If— 17 yoryov i. iy; 

. ;a.c 7 ' o-:r joyco covered 1 ■” this o roei >o'-1 mall no pa i ■■* in addition 
to am 1 to-etl er with I-is/’ or r.rnm.I lasso no j ary, additional co;-»ne;isaiion based 
’ 'o r t 1 ■ o ] ’’ ^ \ nis /for 0('i”'i 00 ■ r do to v lined acced’d i r '* to the 

f o 11 ovi ■ 1 y s ct e do 1 e • 


A ) ' inon co"vo 7 .0ti n y ’ ' r ears 0 :‘ ce, 


0 f 

e n?t'>ai i 

sas(* salary. 


7 non c <i'. vo 1 0 i i t‘ '' Id 0 e rTvi c e 

♦ 


c :vrvn 1 

base gelni".-. 


A non co: op 01 i n," J •-'ears 0 • Fonvico 

» 

■ > 

mtp'd 

taso salary. 


/ ortyovitv pay 5WI Ac a,■■■Hod 0 " r 


• Vi 

a of iA. 

■ 0 nvo i o' ■'no 1 s 

n" >i rorsa.rr 

date o : ‘ card oynent and shall con'o >co 

a i. 

f.Ae 

• do: 

1 j’ate of ]>av 

on 1Ao ■ vay( 

i; vedi ate 1 y 011 ow : .np cr. . d 0 • i versny' 

da 

i o„ 




l.t—0 ’!i''irnm ‘all e !■ ' 7 7 o-./once: 






)p)'! 07■ 0 es 1 7 :a 1 , a :• 0 caj 7 0d i 71 1 

0 '■• 

v> * * 

avi.lo 0: 

f f da Inn, and v 

/or, snail 

rccoir' r. ninir’t'.n alim/ancc of LAvo<‘ { 

... x 

J O r rr 

■s fay. 
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- 



Any employee who shall 3;avo loo-' ay; oi n to to .not lor a senior 
officer in tie absence of such senior officer and who shall have performed. the 
duties thereof, for a continous period of thirty ("0) days shall, thereafter, 
he entitled to condensation snpropr iato ho sue*- o r f icer for tine so held. 

This sh.al 1 no t aypl for at sor»ros due ,o - i c/ It on or hoi i davs. 


yor»ro-> oa tion ; A col 1 eye "i “.oov ti T, o ’ 1 1 owarce aha.]! ho paid to em¬ 
ployees that hove ac circulated ecru! eric rood i to You an insti tut ion o; dollcyiate 
level. The credi ts accumulated nus I. h<» eccr<>d i Irhl e towards an Associates or 
iacliel ors dcyrec in * aw In force- ion t one' s : o ! j 'or na.id in accordance with the 
schedules as follows: 


A c er r.-q1 a tod Y odi t s 
It Credits 


■; < .roe j T,n 


on Credits 


;o 


\n v n ii a 1_d o r v eer sat in n 

•i "o, no 

n.ao a ,a 

« 

■ • ■ “ 

rx ^ 

1 ,000.00 


IOC Credi ts 1 ,OOP .00 

Po-yo^sa.ti on sha .11 " o continued 'Yo- 1 year to year and sh.a] 1 he paid 
in a In n ruv ■ on. i. he “irsi, in- day i" *'ce5 dn'r, ■ ow hires v/i ] 1 not receive 
Colleyc incentive ’•] 1 ova nee for 'nieu-uil a ted credits until the employee has 
completed twelve (l.d'i Month.fi o ■’ service in the City of Vasecon, " ay lent is 
to ho pro rated and he-‘in wi th the "irs l nil J n»o: i th after the twelfth (l°!.h) 
north, service. 


ly-h 'Ail tin 

a: 'lie cost 

o f 

tni lion Y-vr' >e 

nr.id ’y the Oilv 

and 

the re— 

yn.irod hoots sh 

,p] "’■so nr.'vi 

Pod 

"or f" o 'I !v * e 

olice iitrar- or. 

i f 

necessary, 

purchased. All 

’'Off'S •'Vfr'”' ■' 1 

od 

by (■’ e ‘i ■' ’ ■ • '-' r - i 

’-c fii rood for hy 

the 

ennlouee 

a ’ id r o ti irn od ^ * i 

ddi 1 sixty ( 

do; 

'v r s : ’o1 h'”'- 1 " 

f*o end o'* -d o s oh 

est 

or, ; f the 

hoots are not r 

o turned with 

i h 

h* o viw' S' oei - 

the ■"ity shall. 

ho 

reimbursed 


the value of those roots not returned. 





14—1 The Titv agrees to continue to nro vide ho w Jersey ' lua Cross end 

T>lue Shield with, Aider ’M” for oil orml nvoes covered by this Agreement, of, the 
Oitv '9 expense. fho City agrees to continue to provide • ajor ■ edical Insurance 
at the City's expense. 

! 4-2 The City agrees to pay a premium not to exceed nineteen dollars 

(■19.00) per month for single employees anti twenty—three ( ,'2p,00) dollars per 
month for married employees to a group insurance pi an selected hy A '77. 


■\ rig 2 1'j - ci (i'TIT 2 Ail ( ;a cm _ 

15-i Ini form M aintenance: Tech employee covered hy this Agreement shall 

he paid an allowance for the cleaning and mo i n tenrmce o 1* his clothing and un¬ 
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18-8 Approviny 'uthority: in ftp o’-ppi'<*p '• •" the a-nr and/or 
of , oil co a representative shall ho a v .o in}/'- 1 a a the approving 


-.'lip 1-'~ s 


HiA '/7 

and flip 

O’ 

ml oyoos ass• n ■ <> e 

n. - 1 nlpth'p 

to 

ti i p 

hi tv 

yoals arid purposes are s 

uc! 

t 0 9 to COpttr':' M 

s l.v> hos 

f T ' ,(> 

)'}’ s 

1,0' ;P • 

s 1 owl ov/ns f or e,nv 

r other 

! ' O i 

Lhod vhieh von 1 *’ 

! ' 1 to “oro 

vi t 

h ,: n 

1 1 CP 

im ‘\i tv and its 

o it i nor 

1 ' 1 

or vi n 1 at o i’-o 

' ;S o r th 

0 it 

■•> j p 

o r . ,i 

the r nos ii tnti o ■ \ 

oP the 

'ni ted y to i or , ■ 

77 !i 

’ ’ d P! 

■i '!••■. 

m oft 

sr , ;] r t any \ ><>•“ 

•r o T i.h 

i s 

orponi no i.i m i ■ 

’ n ■ (!H>1 - f 

Pi"' 

in 7. 

i ■ i s 




t’ i • ,1 .■ i ('' 
ithori Ly. 

V' r ' t hhei.r 
es , si cVrm t.s t 
service to 
nr horsey or 
i ’ ! ml, 
movi s i oti , 


~y«*v 




, "ho lit” a'-Tons to f’o-’ 

VC t "O' ' 

tO ! 

; n ! n t‘ i 0 0 0 " 

i ts 

a o'] ovpps , 

svh 7 net 

to this 1 fTnonont, ones r r 

r i ?, o s r - 

■ n (' > '< 1 

1 i on . ‘ 'opf «■' 

h*fh: 

c Lions shell 

ho r 'a()0 

in cor'r 7 iarc0 - ;i if ■ • 'hr 7 > tor 

V’ 

i r. 

017 s 01^7; 

♦ 

»' «''»• . f • h • , l 

-;n . - 0_1 0 

# r 0 r rs ''rp'iih-'h 







o' och-o " " s'' 0.11 CO 

OnOO "o” 

i*o o' 

(* >, 1 over i\ 

0 s 

i^us "! rroporl 

f v tod ao 

!tnrir-r ( joo c0 7 'd t s!v>r'Iiod 


0 0 r C. 

i 0 i i on rtra \ 

70 v i 

f i od 1 -” f 0 


t’• o "a to o "c )('vr’ h' dr os. 


sio to co thirt'< ’ r hf dm r s ■ v i ov to fho 


’it” "Tpr.GiTov r-ivpx'icr tho ’"nrrfh ; tro r i !in r o" such cart vi fh ito 

•i t”, 

1 r ■' o :, < Lie ' i f, n (his !'•■>(' i(‘i, I I’ oro rhr*i 1 ’ •'* r>*s r c ,, ou , "<> ir» 

ss lei r ! i o r ■ '■ .1 ' <;trnifit c 'i f-' r■"-■• i ttop 

i of ti • o to to o T siic’t chanfo end shal l 

nis’i to the t;itv o.i too hot/ ov. Hioriza Li oar ■ rn-i j l,s mathers si ovine- t v,/ * oarth- 

orized (' otoc to ov "or oac' 1 e" , )’o v o' 1 or '**> o’ ici-'* ->nii "iooMon on !;-'o 
’ o tror'i or.’’ o " o oroci n l l on 'mv' si'-vol •- nocsidervL of the ' ssoci ati on 

p:]yi s i 'V o ? sr e 1 ’ o’.rod ■■ o^re tj o 1 ’, 

' p, o ' s s o c i o t i or 7 o' 'I '"o 1 ’ r "'•'''Opso''!"' ,! choe ''—o " / ’ n p.n'fr— 

orirat'i 0 ''. n for' o.nd the eso r, i" lo ri 1 o " l ri'cov. •?’ e si tor op o’ its vor^'ors 

on O "o'"’r '''' : vor f''n fi 7o>.. i - .'"'O 1 it.” ! ' 1 r>rh, 

1 . ’.r” ore' '"'"i ■’ h*o r'ot n ?'i/V'in-i ■ ** ’ r ' v."’ t*'d tv'^t of c.v>” ti-e bv 

t.bo f i 1 ir" o of.icn o 1 ovr’ 1 1 "> I 1 Jrrr ' • > ■' 1 ' 

t:» c ' 1 of r,”c]' -'it' (’"rrl f r : l - 'o »* " fee ,’-- r '”•« ’ - 

T-ifh ' a '! ’O * "* n—l ”n oo /'-■ 

» 'no .fit/ ar’Oi'G fo ' -a - 

o ° those c.olo r oos v’ o ol act not to N v co' o •<> f-ors of f’■ p fssoci e. fi <n» a.'”' 
fr'o”or:i t t T 'p V<> to fho • o,- : or i t” rc rr *'•>;/< -o. 

t. ■ "'o 'ofnefiors s^al ’! co •"•coco -c <” (•' • ciO^epn v/ : n civets rot 
to toco ic a “ov'-ior o’ t’'C fssoc» o ■ 7 o-> 'In' i / '"o ! 1 o-/i »»>; -''r 7 '.ton no— 

1 c : v 11 ’ 1 o" 1 ' <:>’ nro oss OSS coov < 


1 ■ 1 ' i 1 1 or’ , ’’ o ri 1 i r>" o r V50— 


'vcooons m a c corn an co 


o.ro I'i.'o froi j i.oo c? 


n '"S 


ti c o ' t'O ’" 1 ft:o ’ r s o c 5 :i lo. o” 




!ur- 












the wi 

tto 

r> 

uo ti 

ce n ’ fho O' 

" ru ’ n “ rvP V • o ’ r ' '' ■ 

,m rvf« aS5 !S 

p " ! { 1 V i. ' V ’ n m ' 1 f' P 

he 

:fn rnis h 

ce 

to 

the 

0*7 : h'usey 

id'l i c V■ i> 1 ■ " 

•t el'-lions 

o’-.j - i ss ion. 




# 

,: 'he 

h ir s’ cue 

■Vo hr ser T u cef 

rondo red. : y 

the Association 


shall h 

e i 

n 

r.n a 

mount o- ual 

to the _ ’o. n 1;■ ; 

n v ’ r'-ughi n, d r 

es, i r. i Li a t i o:: . 

does 


and assossi tents o. the Association., 1 ■ .s .Vo coc L o C hone fits financed through 
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